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1. You are taking part in a roundtable discussion tonight in Thessaloniki on Women and Careers. You are a professional and a mother. How difficult is it for a Greek woman today to pursue both motherhood and a career?

Indeed Mr Tsiliopoulos, I am a mother of two adolescent children while working in petrochemical industry for years as a chemical engineer and lately involved in politics as a parliamentary candidate in Thessaloniki. So, I have seen myself all the difficulties of working in a hard, demanding and very competitive working environment, while trying to keep a happy family and mostly raising two kids. But it’s not only my personal experience. I am afraid that numbers prove much more. Statistics show that even though Greek women study at universities at higher rates than men and they are distinguished in their studies, afterwards they have serious difficulties in entering workforce. Women’s employment is half comparing to men while unemployment is double. And even when they enter workforce, later on, one cannot find women in high careers, in decision making positions or in politics. Which means that the difficulties they face are such that are keeping them back and the so called glass ceiling doesn’t let them find the way to top careers, not in private nor in public or governmental sector.

2. What are the main problems facing women that want to do both?

We may distinguish 2 categories of difficulties: 

First of all there are cultural difficulties, suggesting that women with children may not be as productive and efficient as men or that motherhood leave due to birth is decisive for keeping them back and stigmatize them as second class professionals. I would say that it is a very narrow minded excuse for the employers to characterize a career of some 30-35 years by those 4-6 months of absence because of a birth.
Secondly, practical difficulties, having to do with infrastructure. Public kindergartens are not always available or not easily accessible or even they may not respond to mothers’ working schedule, and on the other hand private kindergartens cost a lot. Some steps have been taken but a lot more have to be done in order to facilitate young working mothers. 
3. How is it for a mother to miss the formative years of a child's growth when pursuing a career?

This is the hardest part of all. But let me say that as hard as it is for a mother the same it is for a young father as well, to miss perhaps the first steps or the first words of the kids. This is unfortunately the price we have to pay. I would certainly say that the ideal would be to spend all the 24 hours of the day with the children. But as society changes, prototypes also change. So, children of the 21st century may lose something in this part but long term they may gain by feeling proud of a successful mother in science, in business, in politics.

It is in society’s hand, but mostly in every mother and father’s hand to find the golden rule in giving time to both career and family and keep everything in equilibrium.

4. How is the current crisis affecting the ability of women to pursue careers and also raise a family, especially now that incomes are shrinking and couples need two inomes more than ever?
Such a crisis affects family programming, since young mothers who would decide to stay away from workforce for sometime in order to raise kids, now are obliged to keep up. A second income is decisive in our time.

But on the other hand, such a crisis may prove that women’s workforce, talents and skills are precious human resources for economy, and therefore there is a  need of extra support and help with kids’ raising. 
This finally may arise the problem, driving politicians and business to support more young working women in order to gain even more from them.
